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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ASSAM DON BOSCO UNI VERSI TY

Name of the head of the Institution

St ephen Mavel y

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0361-2139291

Mobile no.

9435557572

Registered Email

cont act @buni versity.ac.in

Alternate Email

nel l anatt @nuai | . com

Address Tapesi a Gardens, Kamarkuchi Vill age,
Sonapur

City/Town Guwahat i

State/UT Assam

Pincode 782402




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Bikranjit Goswam

Phone no/Alternate Phone no.

03612139291

Mobile no.

9854072315

Registered Email

i gac@buni versity.ac.in

Alternate Email

bi kranjit.goswam @lbuni versity.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dbuni versity. ac.in/ pdf s/ AQAR

%202017-2018. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. dbuni versity. ac.in/ pdfs/Acad

em c- Cal endar 9%20- Aut utm- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B+ 2.56 2018 03-Jul -2018 02-Jul -2023
6. Date of Establishment of IQAC 04-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.dbuniversity.ac.in/pdfs/AQAR%202017-2018.pdf
http://www.dbuniversity.ac.in/pdfs/AQAR%202017-2018.pdf
http://www.dbuniversity.ac.in/pdfs/Academic-Calendar%20-Autumn-2019.pdf
http://www.dbuniversity.ac.in/pdfs/Academic-Calendar%20-Autumn-2019.pdf

Meeting of | QAC 26-Cct-2018 17
1

Meeting of | QAC 02- Feb- 2019 19
1

Meeting of | QAC 27- May- 2019 21
1

Submi ssi on of AQAR 31-Dec-2018 32
1

Feedback from students 27- Sep- 2018 1946

col | ected, anal ysed and 13

used for inprovenents

Feedback from students 19- Mar - 2019 1930

col | ected, anal ysed and 12

used for inprovenents

Audit on Reearch Cinate 01- May- 2019 7

in the University 55

Participation in N RF 03- Sep- 2018 3

106

Nat i onal Wbrkshop on 12-Jun-2019 54

Pedagogy for Twenty-first 2

Century Teachi ng and

Resear ch

Faculty Enrichnent 05-Jul -2018 155

Program 2

No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2529_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2529_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Audit on Research Climate in the University 2. Wrkshop on Pedagogy for 21st
Century Teachi ng Research in academ c col |l aboration with NAAC 3. Docunenti ng

Qut cone Based Education Concepts,

4. Faculty Enrichnent Program (a) Developing a Gowh M ndset for

bj ectives in line with Revised Bl oons Taxonony

Navi gati ng

Change (b) Towards Qut cone Based Teachi ng Learni ng Approach 5. Energy Audit of

Azara Canmpus of our University

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Fi nal i zi ng the course outcone/
programre outcone for each and every
programre/ course offered by the

Uni versity

Programe out cones of all the
programes offered by the University
are stated. The course outcones are
restated/refraned for all the courses,
as per the revised Bl oons Taxonony. The
revi sed course outcones are nade
avai l abl e to students through the link
http://erp.dbuniversity.ac.in/adbu_erp/
downl oads/ st udent _downl oads/

The 1QAC will performthe APl score
check with regard to any

recrui tnment/ pronotion process

The APl evaluation of the faculty
nmenbers, the new UGC gui delines and
format are inplenmented in the

Uni versity.

Cl eanliness drives to be undertaken in
all the schools of the University

Each canpus of the University had
canpus cl eanliness drives on different
dat es.

Energy Audit to be done in order to
reduce power consunption and avoid

wast age of energy. Energy saving can be
done by creating consciousness anpng
the faculty nenbers

Energy Audit of Azara campus is done
with the help of the final year
students of the departnent of

El ectrical and El ectronics Engineering
as a pilot study.

Actionabl e Pl ans for segregation of

pl asti ¢ and bi odegradabl e wastes to be
taken up, so that the separated plastic
could be collected and sent to Cl PET
for recycling

Segregation of bio-degradabl e and

pl astic wastes is done using different
col oured waste-bins. Also the staff and
the students were nmade aware of the
wast e- segregati on requirenments and
initiatives through multiple
announcemnent s.

Faculty nmenmbers to be given opportunity
to undergo UGC sponsored refresher
course/orientation course and al so
encouraged to undergo MOOCS FDPs

The directors of the schools were
requested to encourage the faculty
nmenbers of their respective schools to
undergo UGC sponsored refresher




course/orientation course and MOOCS
FDPs. As a result of this, 74 faculty
menbers successfully conpl eted
refresher/orientation courses and MOOCS
FDPs during the acadenmi c year 2018-19.

CGoals to be set, specific to inprove
the performance in criteria 3, i.e.,
the research climate of the University

A research audit conmittee was set-up
by 1QAC to anal yze the performance

i nprovenent/ enhancenent opportunities
of the University in criteria 3. The
conmi ttee naned as ' Research Audit
Committee' submitted their report,
which was later presented to | QAC for
i mpl ementation of further course of
action.

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Assam Don Bosco University (ADBU) uses
Enterprise resource planning (ERP),
which is a business process nmanagenent
software, that allows the University to
use a systemof integrated applications
to manage and automate all the
activities with respect to Academ c,
Admi nistrative and other tasks in the
uni versity. For Assam Don Bosco

Uni versity, JILIT has been inplenenting
the ERP since 2015. Currently
operational nodul es of the Managenent
Informati on System are: 1. Adm ssion
and Counselling 2. Student Information
System 3. Learni ng Managenent 4.

Exam nati on Managenent 5. Automated
Online Exam nation — Online Test 6.
Admin Modul e — System Administration 7.
Enpl oyee Wb Portal 8. Facility
Managenent 9. Notice Board — eNotice /




eComuni cati on 10. Student

Feedback / Reaction

Feedback -
Survey 11. Human

Resources 12. Fee Managenent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech BTECH ECE 31/ 05/ 2019
M ech MTECH ECE 31/ 05/ 2019
BTech BTECH \Y/= 30/ 07/ 2018

VBA VBA VBA 13/ 12/ 2018
VBA VBA VBA 04/ 06/ 2019
BSc BSC Physi cs 08/ 12/ 2018
BSc BSC Physi cs 08/ 06/ 2019
BSc BSC Chemi stry 27/ 05/ 2019
BSc BSC Mat hemat i cs 25/ 07/ 2018
VBC MSC Physi cs 08/ 12/ 2018
(VST MSC Physi cs 08/ 06/ 2019
VBC MSC Chemi stry 27/ 05/ 2019
MSc VBC Mat hermat i cs 25/ 07/ 2019
VBC VSC Psychol ogy and 01/ 06/ 2019
Counsel I'i ng
VA VA Educati on 28/ 05/ 2019
BA BA Mass Communi cati on 01/ 06/ 2019
BA BA Psychol ogy 01/ 06/ 2019
VEW MSW MSW 01/ 06/ 2019
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Chem stry 27/ 05/ 2019
BSc Physi cs 08/ 12/ 2018
BSc Physi cs 08/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2529_programmes_on_employability_1577256331.xlsx

BTech Cvil, Mechanical, EEE, 17/ 07/ 2018
CSE, ECE

BTech Civil, Mechanical, EEE, 17/ 01/ 2019
CSE, ECE

BSc Mat hemati cs 25/ 07/ 2018

MA Educati on 28/ 05/ 2019

VA English Literature 25/ 07/ 2018

VBc Psychol ogy and 25/ 07/ 2019

Counsel I'i ng
MSc Mat hemat i cs 25/ 07/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Fi nanci al | nvest ment 30/ 06/ 2019
Anal ysi s
BCom Conmmer ce 30/ 06/ 2018
BSc Physi cs 25/ 07/ 2018
BSc Chemi stry 25/ 07/ 2018
BSc Mat hemat i cs 25/ 07/ 2018
V5c Mat hemat i cs 25/ 07/ 2018
VA Engl i sh 25/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Thought s that shaped the 17/ 01/ 2019 172
wor | d
Student I nduction program 25/ 07/ 2018 157
Internship Activity 25/ 07/ 2018 157
New student orientation 04/ 07/ 2018 144
TALLY Wor kshop 28/ 01/ 2019 38
ACCA training for 30 16/ 02/ 2019 61
hour s
Personal Growh 25/ 07/ 2018 42
Psychol ogy of Personal 25/ 07/ 2018 43
Adj ust nment
Life Skills in Education 25/ 07/ 2018 38
Gender Educati on 25/ 07/ 2018 38
Human Ri ghts Educati on 25/ 07/ 2018 7
Communi cation Skills 25/ 07/ 2018 85
Soft Skills 17/ 01/ 2019 30




Medi a and Soci ety

17/ 01/ 2019

120

Rural Communi cati on

17/ 01/ 2019

29

I ntroduction to North
East India

17/ 01/ 2019

67

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Conmer ce 120
VA Educati on 32
BTech Civil, Mechanical, EEE, 138
CSE, ECE
VA Mass Contuni cati on 9
MSc Psychol ogy and 88
Counsel I'i ng
VBA VBA 75
MSW MEW 170

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

action taken are described in brief

faculty nmenber in oneonone neetings.
for each faculty nenber.

f eedback session for the final
academ c year. In this process,
t eachi ngl earni ng and curricul um desi gn,
years spent at the University. Based on the feedback,
by the University adm nistration.

Feedback is obtained regularly fromthe students,

al umi and parents of Assam Don Bosco University. The detail ed process and

in the follow ng. Feedback from Students:
Every senester, all the students of the University provide feedback regardi ng

the courses taught, through an online system The student feedback is conpiled
in individual reports by the department of Human Resources and shared with each

The student feedback report prepared from

the online feedback system highlights the strengths and areas of inprovenent

Al so ratings are given by students on different

identified and weighted criteria of the teachingl earning processes. Speci al

year students is conducted at the end of every
students give suggestions on various aspects of

based on their

faculty nenbers, enployers,

experience over the

necessary action is taken
Feedback from Faculty menbers: Each faculty
of the University provides feedback on updation/nodification of syllabus taught
by himher and forwards it to the respective HoD (Head of Departnent). The
Board of Studies (BoS) for each department conducts the annual neeting, wherein
the feedback given by the subject teachers are presented to the board for



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2529_Projects_undertaken_1577261324.xlsx

wel |

every year.

Enpl oyers’

Al umi

Educat i onal
from Parents:

f eedback.

consi derati on.
t he Academ ¢ Counci
as Teachi ngLear ni ng processes.

Every year

col | ege nanagenent,
encour aged to suggest changes in the processes of the University for

Quality Inprovenent. Various actions are taken by the managenent

during campus recruitment processes,

annual

Par ent sTeachers Meet
interaction of parents with the respective nentors,
f eedback on various issues are obtained. Parents are

Based on the recommendati ons of the BoS, discussions are done in
neeting for the required nodifications in Curriculum as
The faculty nenbers al so give feedback
regardi ng the respective Heads of the departnents in specified format online

A detailed analysis of this feedback is done by the departnent of
HR and shared with the HODs in oneonone neetings.

Feedback from Enpl oyers:

Feedback regarding the performance of students is taken fromthe enpl oyers
by the Training and Pl acenent depart nment
of the University. These feedback reports are taken into consideration for
desi gni ng/ nodi fying contents of the training activities for the students.
feedback reports are also referred to while updating the syll abi
during the Board of Studies neetings of the departnents.
of the University play a ngjor
processes of the University. The vision,
bj ectives) of each depart nent
suggestions provided by the alumi,
hj ectives (PECs) of the departnents have been nodified. Feedback
is organi zed. During the
teachers and also with the

Feedback from Al umi :
role in providing feedback of the various
m ssion and PEGCs (Program Educationa
had been sent to alumi.
t he vi sion,

Based on the
m ssion and Progranmre

Overal |

based on this

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
(VST M cr obi ol ogy 30 47 25
VBc Psychol ogy and 40 59 31
Counsel I'i ng
VA Educat i on 40 29 8
VA Engl i sh 40 83 34
VEW MEW 90 175 81
VBA VBA 60 85 46
BSc Mat herat i cs 30 10 6
BSc Physi cs 30 18 7
BSc Cheni stry 30 24 2
BA Engl i sh 60 117 60
BA Psychol ogy 60 108 57
BA Educati on 60 32 14
BA Mass 60 55 35
Comuni cat i on
BA Phi | osophy 60 27 27
BA Econom cs 60 20 3
PhD or DPhi | Hurmani ti es and 20 107 20
Soci al Sci ences
PhD or DPhi | Sci ence and 25 81 25




Technol ogy
BTech Givil 60 116 59
Engi neeri ng
BTech Comput er 60 85 41
Sci ence and
Engi neeri ng
BTech Mechani cal 60 42 20
Engi neeri ng
BTech El ectrical and 60 37 16
El ectronics
Engi neeri ng
BTech El ectroni cs and 60 18 9
Conmuni cat i on
Engi neering
M ech G vil 24 16 8
Engi neeri ng
M ech Comput er 24 16 7
Sci ence and
Engi neeri ng
M ech El ectrical and 24 8 4
El ectronics
Engi neeri ng
M ech El ectroni cs and 24 6 2
Comuni cati on
Engi neeri ng
BCA BCA 60 103 60
MCA MCA 60 93 54
BCom Conmmer ce 60 97 58
MCom Comrer ce 60 56 40
MSc Mat hemati cs 40 26 23
MSc Physi cs 40 53 23
VBc Chem stry 40 64 36
VBC Zool ogy 40 101 40
MSc Bi ochem stry 30 15 8
VBc Bi ot echnol ogy 30 43 16
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1289 680 45 53 70

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
168 145 6 65 0 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Don Bosco's Way is a studentcentred approach to education for self actualization and social participation.
Through it, the student matures into a dynamic agent of social, political and cultural progress. In its endeavour to
support and strengthen the studentcentred approach in a dynamic teachinglearning environment, IQAC focussed

on Mentoring as a reciprocal learning relationship which fosters an environment in which Faculty can enable
young people to be the best they can be. In its endeavour towards this approach, the IQAC aspires to impress

upon all faculty members that becoming a skilled mentor and counsellor is a lifelong process that places a

premium on selfawareness, on a keen desire for personal growth, a sustained passion for learning, and
openness to feedback and the consequent call to adapt and change. Central to this evolution is the core
realization that no two people are alike and no two people understand language in the same way ones
understanding will always be linked to one's personal experience of the world. A good educator knows this, and
will not try to fit students into a preconceived mould/s but rather help them focus on their emotions, experiences
and behavioural patterns to bring about growth and development. In the university, the faculty members of the
respective departments are the mentors of assigned groups of students of the same departments. Generally
such a group of students will comprise of 1015 students. Throughout the period of study, a student will be
mentored by a faculty member, through individual as well as group interactions. A mentor is also responsible to
maintain a file containing the student progression data, maintained through regular mentormentee meetings. The
mentoring sessions are are of two types, such as the prescheduled ones as per the academic calendar and the
need based meetings of oneonone interaction as well as counselling. Another unique feature of the mentoring
system of the university is the awarding of proficiency certificates during the convocation to each student, apart
from the academic certificates containing marks. The proficiency certificates contain the information regarding
the students participation and achievements in the cocurricular as well as extracurricular activities during the
student life in the university. Overall contribution of a student to the campus life in the university is reflected in the
proficiency certificate. Thus, the mentoring system of Assam Don Bosco University is a unique experience for all
the students as well as the faculty members.

Number of students enrolled in the
institution

1969

Number of fulltime teachers Mentor : Mentee Ratio

168 1:11.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

250

249

1

29

137

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Ms. Dharitri Dutta |Assistant Professor Cl eared UGCNET
(June 2019)
2019 Ms. Sutanuka Nath |Assistant Professor | Best session paper
award at CoAST 2019
No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech BTECH Senesters 1, 3, 19/ 12/ 2018 16/ 01/ 2019
5 7
BTech BTECH Senesters 2, 4, 06/ 06/ 2019 05/ 07/ 2019
6, 8
M ech MTECH Senesters 1, 03/ 12/ 2018 16/ 01/ 2019
M ech MTECH Senesters 2, 4 08/ 06/ 2019 05/ 07/ 2019
BCom BCOM Senesters 1, 3, 19/ 12/ 2018 16/ 01/ 2019
5
BCom BCOM Senesters 2, 4, 08/ 06/ 2019 05/ 07/ 2019
6
MCom MCOM Senesters 1, 3 03/ 12/ 2018 16/ 01/ 2019
MCom MCOM Senesters 2, 4 06/ 06/ 2019 05/ 07/ 2019
BCA BCA Senesters 1, 3, 18/ 12/ 2018 16/ 01/ 2019
5
BCA BCA Senesters 2, 4, 07/ 06/ 2019 05/ 07/ 2019
6
MCA MCA Senesters 1, 3 18/ 12/ 2018 16/ 01/ 2019
MCA MCA Senesters 2, 4 10/ 06/ 2019 05/ 07/ 2019
BSc BSC Senmester 1 03/ 12/ 2018 16/ 01/ 2019
BSc BSC Senmester 2 03/ 06/ 2019 05/ 07/ 2019
MSc MsC Senesters 1, 3 03/ 12/ 2018 16/ 01/ 2019
MSc MsC Senesters 2, 4 03/ 06/ 2019 05/ 07/ 2019
BA BA Senesters 1, 3, 03/ 12/ 2018 16/ 01/ 2019
5
VA VA Senesters 1, 3 01/12/ 2018 16/ 01/ 2019
MBW MBW Senesters 1, 3 03/ 12/ 2018 16/ 01/ 2019
VBW VBW Senesters 2, 4 10/ 06/ 2019 05/ 07/ 2019
VBA VBA Trinmester 1, 4 29/ 09/ 2018 12/ 10/ 2018
VBA VBA Trinmester 2, 5 22/ 12/ 2018 19/ 01/ 2019
VBA VBA Trinmester 3, 6 09/ 04/ 2019 26/ 04/ 2019
No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
31 2252 1.38

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://erp.dbuni versity. ac.in/adbu_erp/downl oads/ st udent _downl oads/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BTECH BTech Gvil, 217 192 88. 48
Mechani cal ,
EEE, ECE,
CSE
BCA BCA BCA 35 33 94. 29
MCA MCA MCA 40 40 100
MIECH M ech CSE 5 5 100
MIECH M ech Civil 12 12 100
Engi neeri ng
MIECH M ech EEE 1 1 100
MI'ECH M ech ECE 4 4 100
VSC Msc Physi cs 13 13 100
MsC VBc Chem stry 33 33 100
M5C VBc Psychol ogy 21 20 95. 24
and
Counsel I'i ng
M5C VBc Bi ochemi stry 2 2 100
M5C VBC Bi ot echnol og 15 15 100
y
M5C VBc M cr obi ol ogy 21 21 100
M5C VBc Zool ogy 42 42 100
VBW VBW VBW 67 65 97.01
BA BA Phi | osophy 14 14 100
VA VA Educati on 12 12 100
BCOM BCom B. Com 37 36 97. 30
VBA VBA VBA 37 37 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://erp. dbuniversity. ac.in/ mandoc/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year



http://erp.dbuniversity.ac.in/adbu_erp/downloads/student_downloads/
http://erp.dbuniversity.ac.in/mandoc/

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Nat i onal

Fel | owshi p and
Schol arship for
Educati on

H gher

1095

UGC

Proj ect Assi stant

Di vi si on of Ani nal
| CARRC f or
Unmi am

Heal t h,
region,

in

NEH

1095

DST

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 Al CTE 10. 05 9.9
Maj or Projects 1095 Al CTE 3.5 3.43
Maj or Projects 730 Board of 16. 68 6. 93
Research in
Nucl ear
Sci ences
Maj or Projects 1095 DBT 90 90
Maj or Projects 1095 | CAR 137 137
Maj or Projects 547 Bl RAC, Col 8. 34 0
Maj or Projects 1095 DSTSERB, ol 13. 26 0
St udent s 365 Assam Sci ence 2.09 0
Resear ch Technol ogy and
Projects (O her Envi ronnent
t han conpul sory Counci |
by the
Uni versity)
M nor Projects 365 Assam Sci ence 2 0.6
Technol ogy and
Envi r onnent
Counci |
No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!




View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Depart nment of Physics 1

Department of Language Studies

Depart nent of Commerce and Managenent

1
4
Depart nment of Bi osciences 2
2

Departnment of Electrical and
El ectroni cs Engi neering

Depart ment of Conputer Science and 1
Engi neeri ng

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2529_Seminars_conducted_1577719134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2529_Awards_won_1577719166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2529_journals_notified_on_UGC_1577719300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2529_Books_and_Chapters_1577719616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2529_Patents_published_1577719867.xlsx

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self

Institutional
affiliation as
mentioned in

citation

the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 14 46 0 0
rs/ Wor kshops
Present ed 28 15 0 0
papers
Resour ce 1 19 7 2
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Conput er Job and Recruitnment |TTWD, CGover nment of 0
Applications process portal Assam

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
MBA Managenent Assam 124000 240
Devel opnent Secretari at
Pr ogr amme

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2529_Bibliometrics_1577795070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2529_Index_1577795089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2529_Extension_1577795222.xlsx

Benefited

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Organising unit/Agen | Name of the activity
cyl/collaborating

agency
No Data Entered/ Not Applicable !!!

Name of the scheme

View File

3.7 — Collaborations
3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Joi nt Research Rupesh Mandal and North East Space 365
Pr oj ect Nupur Choudhury Applications Centre
Host ed Ful bri ght Al faculties and |United Stateslndia 21
Speci al i st Dr. students of the Educat i onal

Foundati on (USI EF)
and ADBU

depart nent of Mass
Communi cati on

Andrew Carl son from
Metropolitan State
Uni versity,

M nnesot a

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Matri x Di agnostic 12/ 09/ 2018 Col | aborati ve 24
Centre, Assam rel ati ons for
research
Orion Edutech Pvt. 14/ 08/ 2018 Japanese | anguage 5

training and

Ltd.
assi stance in
i ndustry pl acenent
| CARNat i onal 20/ 12/ 2018 Resour ce sharing 12
Research Centre on and exchange
Pig progr amres



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2529_Students_in_extension_1577795285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2529_Linkages_1577795421.xlsx

| CARDI r ect or at e of 30/ 07/ 2018
Col dwat er Fi sheri es

Resear ch

Creating and 14
exchangi ng
scientific

know edge and
i nformation

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2308 2478. 34
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass rooms Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y 16. 05.11. 00 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Library/2529_Library_1577713682.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 739 11 1114 7 8 22 18 1114 0
g
Added 41 0 0 0 0 0 0 0 0
Tot al 780 11 1114 7 8 22 18 1114 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1114 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

| CT Lecture Hall,
f unded,

Govt. O India
(Room No 414, Fourth Fl oor,
Azara Canpus)

https://drive. googl e.coml open?i d=1nscdS
5enDA vcd-9vcb xY- Ft H WohB7

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

226 197. 59 342 346. 09

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Assam Don Bosco University has standard procedures and policies for nmaintaining
and utilizing physical and support facilities, as described in the follow ng
The University has a Devel opnent O ficer for overseeing the nmaintenance of

bui | di ngs, classroonms and | aboratories. He works in with a group of dedicated
mai nt enance and support staff to ensure that the buildings, equipnents, and all
other infrastructural facilities of the University are continually kept in good

condition. It is his responsibility to ensure the cleanliness of the facilities
and the surroundi ngs. The devel opnent officer also coordinates the university's
efforts for disaster preparedness (like fire, earthquake, etc). He is
responsi bl e for conducting nmock drills with staff and students for disaster
prepar edness. Apart fromthe indoor facilities, he also sees to the naintenance
of the outdoor areas such as playground, parking areas, |awns, gardens etc.
Infrastructure related problens are attended to pronptly by the nai ntenance
staff under the supervision of the Devel opnent officer. A series of process
maps and SOPs have been devel oped for maintenance and vari ous purchase
activities connected to infrastructural maintenance. As a policy, faculty
menbers, staff, lab assistants, drivers and other service personnel are given
responsibility to maintain the equi pments under their supervision and report to
t he Devel opnment officer if additional nmaintenance assistance is required for
t hose equi pments. Any incident beyond the scope of SOP is reported to the



https://drive.google.com/open?id=1mscdS5enDA_vcd-9vcb_xY-FtHjW6hB7
https://drive.google.com/open?id=1mscdS5enDA_vcd-9vcb_xY-FtHjW6hB7

Devel opnent O ficer, who assigns the task to a team of capable and dedi cated
mai nt enance personnel within the university itself. External equipnent
manuf acturers are referred to when efforts within the university fail. For
mai nt enance of equi pnent, conputer, elevators, etc., the university has AMC
wi th rel evant agency.

https://drive.google.com/file/d/0B9gQWpdD5pHgbHh5RUSIMGhFeFk/view

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://drive.google.com/file/d/0B9qQWpdD5pHqbHh5RU5lMGhFeFk/view
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2529_Scholarships_1577722682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2529_Development_Schemes_1577722693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2529_Guidance_1577722701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2529_Placement_1577722788.xlsx

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
GATE 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There are three different student bodies for representati on of students on
acadeni c and admi nistrative bodi es under the university: School of Technol ogy
Conmrer ce and Managenent: The School of Technol ogy has an associ ati on which
i ncludes the representative body of students along with nmenbers from
managenent, adm nistration, faculty nmenbers and staff nenbers. The student body
is formed with the class representatives fromevery class. There are two
representatives, one nmale and one fenale, who are elected or selected by the
mal e and femal e students of the class, respectively. The student body is headed
by three key | eaders, viz., Student coordinator Assistant student coordi nator

(Men) Assistant student coordinator (Wnen) These three | eaders elected by al
are the Class Representatives (CRs) for one acadenic session. The CRs take the
lead role in all the day to day activities in the class. Any matter related to
academ cs and adm nistrations are referred by the CRs to appropriate authority
as and when it becones necessary. The CRs are also the nenbers of the training
and placenent cell of the university by default. The student coordi nator and
assi stant coordinator are nenbers of the disciplinary commttee and the core
commttee of the Director of School of Technol ogy. Thus, they, on behalf of the
whol e student conmunity take part in the decision naking in the student centric
deci sion making. QG her than the three student coordinators, all other CRs are
appoi nted as liasoning representatives with sets of cocurricular and
extracurricular clubs of the school to play a decisive role in the planning and
execution of the club activities. School of Social Sciences, Fundanental
Applied Sciences, and Life Sciences: The School of Humanities and Soci al
Sci ences (SHSS)/ School of Life Sciences (SLS)/ School of Fundanental and
Applied Sciences (SFAS) Association is a representative body of the Institute
community. It endeavors to take advantage of every opportunity to create and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2529_Progression_1577727842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2529_Activities_Organised_1577727899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2529_awards_in_activities_1577722887.xlsx

sustain an environnent that nurtures life in its fullness, for every nmenber of
its conmmunity and set it on the path of excellence. SHSS/ SLS believes that
progress is possible only with the involvenent of all the stakeholders in the
Institute the students, the staff, the faculty and the managenent. The
SHSS/ SLS/ SFAS Associ ation consists of elected representatives fromthe
students, nom nated representatives fromthe staff and faculty. Each nenber
ought to exenplify what is best in a Bosconian— integrity of life, conmtnent
to one’s responsibilities and constant pursuit of excellence.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1189

5.4.3 — Alumni contribution during the year (in Rupees) :

14625

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Meet for ADBU Azara Canpus on 9th June 2019. 2. Alumi tal k over
Skype during the Student |nduction programe by Dolly Das, fromN T Silchar on
30th July 2019. 3. Alumi talk over Skype during the Student |nduction
programre by Esha Barl askar, from Queens University, UK on 30th July 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The university nurtures a culture of participative nmanagenent and
decentralization through a nunber of activities and initiatives. This is often
achi eved by regular faculty and staff neetings, departnental neetings and
nmeeti ngs of various representatives’ bodies. These neetings are consultative in
nature and are ained to include the opinions of the fraternity in the process
deci si on maki ng. Besi des, annual appreciation day is also cel ebrated. Two
exanpl es of the practices of decentralization and participative managenent are:
1. Under the decentralized governance nodel, each departnment has the autonony
to decide and organi ze invited tal ks, GATE/ NET/etc workshops, senminars, publish
departnental newsl etters and magazi nes, conduct industrial visits, etc. for the
benefit of the students. 2. Each departnent presents their annual action plan
to the respective Directors of school at the beginning of each year and this is
being followed up. At the faculty level, faculty nmenber are advisors and
mentors in various clubs as well as committees and there are student
representatives at various |levels such as student association, C ubs,
committees and | QAC, etc. The director of the school supervises the work of the
departnment under their schools. Besides, faculty nenbers subnitted joint
proposal s and al so wote joint research papers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curricul um Devel opnent

The university continuously strives to
provide quality education through
regul ar curricul um devel opnent. Sone of
the initiatives in this direction are:
? Inplementation of the revised CBCS
System having options for credits from
OnLi ne Courses. ? Training sessions
organi zed on Qutcones Based Educati on
nodel for curriculum design and
revision. ? Stating the Course Qutcones
for all the courses offered by the
Uni versity using revised Bloonis
Taxonomy and i npl enmenting them for
better mappi ng of Course Qutcones with
the Programe Qutcones. ? Review of the
curriculumduring the Board of Studies
neetings of all the departments
i ndi vidual ly.

Teachi ng and Learni ng

? Each departnent conducted Invited
tal ks, Synposium Semni nars, Debates,
Qui zzes and paper presentations. ?
Industrial visits for the students were
conduct ed by individual departments. ?
Use of participatory teachinglearning
net hodol ogi es were adopted and revi ened
during the departnental neetings. ?
Uses of online resources such as NPTEL

Swayam and MOOCs in teaching were
augnent ed t hrough institutionw de
publicity and sensitisation
initiatives.

Exam nati on and Eval uati on

? Regul ati ons of Exam nation and
eval uation processes were strictly
followed to maintain the standard. ?
Question paper setting, noderation,
answer script evaluation, scrutiny and
tinmely result declaration norns were
adhered to. ? Most of the processes
i nvol ved in Examination and Eval uation
processes were inplenmented through ERP

Resear ch and Devel opnent

An internal audit on the Research
Climate in the University was conducted
by a conmttee setup by the IQAC. ? The
Institution Innovation Council of the

uni versity was established. ? The
Uni versity provided consultancy to the

Il E under Agriculture Sector

Devel opnent. ? A nunber of funded
research projects were awarded to the

faculty menbers of the University.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Koha Library autonmation Software is
used to provide automation services to
library users. ¢« RFID tagging of the
i brary books was done during the year
e For the mmintenance Infrastructure




and Instrunmentation a systematic
standard procedure has been
i mpl emented. Overall the
infrastructure/lnstrumentation is
classified into two main categories: 1)
Mai nt enance of inmovable property: This
is further categorised as: (i) Periodic
Mai nt enance whi ch incl udes whitewashi ng
(once in 3 years), Cenera
housekeepi ng, cleaning (annually). (ii)
Br eakdown Mai nt enance Mai nt enance and
Rectification done in case of breakdown
of any machinery/instrunent. 2)

Mai nt enance of Plants and Equi pnents:
This is again categorized into: (i)
Preventive Miintenance: This is further
subdi vided as : (a) Schedule A
(monthly) and (b) Schedule B (once in 3
mont hs) (ii) Breakdown Mai ntenance
Mai nt enance and Rectification done in
case of breakdown of any
pl ant/equi pnent. I n addition to these,
recalibration of all the
equi pnrents/instrunents i s done
periodically as per the guidelines
provided in instruction nmanual s.

Human Resour ce Managenent

(a) Based on anal ysis of student
f eedback and the vision of the
uni versity, the follow ng staff
enri chnent programes were conduct ed:
1. Developing a Gowh Mndset... for
navi gati ng change. 2. Towards Qutcone
based Teachi ng Learni ng Approach. (b)
Revi sed Academ c Performance | ndex
(API') format is adopted as per revised
UCGC guidelines in the University during
the year. (c) Faculty nenbers are
provided with the Professiona
Devel opnent Al | owance Fund for
attendi ng conferences, workshops and
academ c programmes. (d) G oup Health
Insurance is facilitated through the HR
departnent for the faculty and staff.

I ndustry Interaction / Coll aboration

A nunber of MOUs have been established
with industry to facilitate
col l aborative activities of the
uni versity during the year. The
following is a list of Industry
I nteraction/Collaborations during the
year: ? MOU with Matrix D agnostic
Centre, Assam India to enable
cooperati on between ADBU and Matri x
Di agnostic Centre for establishing
col l aborative relations. ? MOU with
Orion Edutech Pvt. Ltd., for providing
Japanese | anguage training and assi st
in industry placenent of students in




India and Japan. ? MOU with
| CARNat i onal Research Centre on Pig,
for a nunber of resource sharing and
exchange programres. ? MOU with
| CARDi rectorate of Col dwater Fisheries
Research, for creating and exchangi ng
scientific know edge and i nformation.

Adm ssi on of Students

The follow ng strategi es were adopt ed
to inprove the adm ssion scenario of
the university. ? University banners,
bookmar ks and posters were designed and
carried along by faculty nenbers and
students for distribution in various
parts of North East India. ? Awareness
progranms on various energi ng topics
were conducted in junior colleges of
Assam as well as other Northeastern
states, by the faculty menbers. ?
Advertisement of the different
activities of the university through
social media. ? To create awareness
anongst students towards science and
technol ogy, “Anveshan: Student Research
Convention”, an exhibition of research
proj ects by students was organi zed. ?
Short video clips of the university
were made and broadcasted in soci al
nedi a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP systeminplenmented in the
Uni versity, devel oped by JIL
I nformati on Technol ogy Ltd., “LT
Chanbers” 5th Floor, Unit 502, 16 Canmc
Street Kol kata 700017
prithw sh. chakraborty@alindia.co.in
Phone: 9133 - 22895103 - 06 Fax: 9133 -
22895107 Year of I|nplenentation 2016

Adm ni stration

ERP systeminplenmented in the
Uni versity, devel oped by JIL
I nformati on Technol ogy Ltd., “LT
Chanbers” 5th Floor, Unit 502, 16 Camac
Street Kol kata 700017
prithw sh. chakraborty@alindia.co.in
Phone: 9133 - 22895103 - 06 Fax: 9133 -
22895107 Year of Inplenentation 2016

Fi nance and Accounts

Fi nance and Accounting software is used
in the University, devel oped by Tally
Solutions Pvt. Ltd. Head Ofice (India)
AMR Tech Park 11, No. 23 24,
Hongasandra, Hosur Main Road, Bengal uru
560068, India Phone: 91 80 30682559,
Fax: 08030682560 Year of |nplenentation
2016




ERP systeminplenented in the
Uni versity, devel oped by JIL
I nformati on Technol ogy Ltd., “LT
Chanbers” 5th Floor, Unit 502, 16 Canmc
Street Kol kata 700017
prithw sh. chakraborty@al i ndia.co.in
Phone: 9133 - 22895103 - 06 Fax: 9133 -
22895107 Year of |nplenentation 2016

St udent Admi ssi on and Support

ERP system i nmplemented in the
Uni versity, devel oped by JIL
I nformati on Technol ogy Ltd., “LT
Chanmbers” 5th Floor, Unit 502, 16 Canmc
Street Kol kata 700017
prithw sh. chakraborty@al i ndia.co.in
Phone: 9133 - 22895103 - 06 Fax: 9133 -
22895107 Year of Inplenentation 2016

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the
professional body for
which membership
fee is provided

Name of conference/ Amount of support
workshop attended
for which financial

support provided

Year Name of Teacher

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Devel opi ng |Devel opi ng |05/ 07/2018 |06/ 07/ 2018 153 42
a Gowth a Gowth
M ndset... |M ndset...

for for
navi gati ng |navi gati ng
change change
2019 Towar ds 11/01/ 2019 |12/01/ 2019 162 46
Cut cone
based
Teachi ng
Lear ni ng
Appr oach
No file upl oaded.
6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2529_Faculty_Emp_1577796828.xlsx

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

29 1 10 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

8 7 12

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University has appointed statutory external auditors, MS HK Agrawal a and
Associ ates, who regularly audit the accounts of the University for the past
several years. As the University is still in its devel opnental stage and the
areas of finance handl ed by the University Finance Departnent are limted, an
internal audit nmechani smhas not yet been put in place. Instead, the Accounts
O ficer and the Devel opnent O ficer review weekly the state of the accounts and
maj or expenditures with the Vice Chancellor, thereby having checks and bal ances
in place. The external auditors audit the accounts of the University in
Decenmber and April every year — in Decenber for the period April to Decenber,
and in April for the final audit. This practice is also intended as a measure
of checks and bal ances with a view to correct any shortcom ngs and to advice on
proper practices. As indicated above, the accounts of the University are
regularly audited by MS HK Agrawal a and Associ ates. So far, there has not been
any audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

23692221

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No Yes Research Audit
Commi ttee
formed by | QAC

Admi nistrative No Yes Energy Audit of
the Azara
Canpus
performed by



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2529_Training_Programmes_1577797737.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2529_Funds_or_Grants_1577797721.xlsx

t he depart nent
of EEE

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Efforts made by the University to pronote autonony are reflected in the
following activities. 1. Online filling of classtest, internal assessnent
mar ks, | ab marks, attendance, etc. are assigned to the respective faculty
nmenbers. 2. Constituent Schools have |ocal commttees for regulating and

mai ntai ning the standard in all aspects such as teaching |earning, adm ssion
process, research climate, career guidance, etc. 3. The HOD in consultation
with the faculty nenbers identifies internal shortcomngs (if any) and takes
qual ity neasures and ensures that the activities as well as the teaching
| earni ng processes of the departnent are in alignment with the m ssion and
vi sion of the University.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Every year annual Parents Teacher Meet is organized. Here the prine
objective is the interaction of parents with the respective nentors of their
war ds, teachers and also with the coll ege managenent. Beside parents are
encouraged to give their valuable feedback on any matter so that appropriate
actions can be taken. 2. There is a Parent representative in | QAC. 3. Parents
are an active part of the nmentoring and counselling activity. They are
contacted on need basis by the nentor of their ward for any issue of concern

6.5.4 — Development programmes for support staff (at least three)

(1) 56 July 2018: Developing a Gowh M ndset for navigating change. (2) 11 -
12 January 2019: Towards Qutcone based Teachi ng Learning Approach. (3) MOU with
Matrix Diagnostic Centre and Excel care Hospitals for assistance in nedical
di agnostics and treatnent.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Framework for creation of a central database containing all crucial
i nformation regardi ng publication, research, achievenment, events, activities,
etc. 2. Refornulation of Course Qutcones for all the courses of the university
as per the revised Bloons Taxonomy. 3. Adopting UGC and Al CTE proposed
curricula for all the UG and PG courses of the University for the next acadenic

year.

6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2529_Quality_Initiatives_B_1577797992.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Legal Awareness 15/ 09/ 2018 15/ 09/ 2018 30 0
cum Gender
Sensitization:
PCSH at Wor k

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the University met by the renewabl e energy
sources Percentage of power requirement of Assam Don Bosco University met by
the renewabl e energy sources is 51.5. Power Requirenment of the university net
by the renewabl e energy sources: 320 kW ( Peak) Total Power requirenent: 621 kW
(Connected | oad at Azara 207 kW Tapesia 214 kW Kharghuli 200 kW Renewabl e
Energy Source: Solar Total Lighting Requirenents: 54.5 kW Percentage Lighting
through LED bul bs: 67 Environnmental Consciousness and Sustainability: Assam Don
Bosco University is conmmtted to “zero waste” and reduci ng the environnental
inpact of its activities through its philosophy of “reducereuserecycle”. A
prudent budgeting approach is adopted in what we purchase as a first step
towards reduci ng waste. Over the years, the University’'s recycling schenme has
i ncl uded office stationery, electronics, |aboratory material and furniture. o
Solid waste: The entire tea plantation of 120 acres on the canpus is
organically nurtured fromthe verm conpost produced fromthe bio waste of the
Uni versity canpus. Verm conpost is produced at the canpus fromthe bio waste
matter of the University as organic nutrients for the plantations with the firm
endeavour of pronmoting recycling of waste and di ssem nati on of the practice of
organic farm ng. The ecofriendly waste nmanagenent systeminvol ves a magnetic
flux created with controll ed oxygen presence which ensures the conplete
conbusti on of waste deconposi ng nunicipal solid waste material into ash. During
t he destruction process there is no odour, flies or |eaching of contam nants e
Liquid waste: The University adheres to a strict protocol of liquid waste
di sposal in its |aboratories. Any glassware used in the |aboratory is rinsed
with mnimumwater and placed in the liquid waste container. The |liquid waste
is segregated into organic and i norgani c waste. |Inorganic waste such as
concentrated acidic or alkaline solutions is neutralized before disposal.
Sodi um bi carbonate or Calciumoxide (line) is used for the neutralization
process so that the neutralized liquid contains no harnful substance. The
organic waste yield of the University is |limted till date and therefore
treated with cow dung for deconposition due to the action of mcroorganisns. e
Ewast e: The University has optimsed its inventory of 577 conputers through
reassenbl i ng, nodification and upgradation by the University’'s owmn teamof IT
Admi nistrator, faculty nenbers and students of Conputer Science Engi neering and
I nformati on Technol ogy. This has been a critical endeavour towards Ewaste
managenent ensuring that no discarded conmputers or printers are lying idle in
the office premi ses. This Ewaste drive has al so benefitted the soci al
comm t nent programe, “Swabal anban” by training unenpl oyed youth in maintenance
of conmputers.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 2

Provision for |ift Yes 2




Braille Yes 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 27/ 09/ 201 45 Swast yaya | Coachi ng 16
8 n:. A facilitie
social cols for the
mm t ment |di sadvant
progr amre aged
for students
eveni ng of the
classes |locality
for high
school
children
of the lo
calities
near
Azara and
Tapesi a
canpuses
2018 1 0 02/ 07/ 201 120 Prajjwal : | Coachi ng 37
8 A social [facilitie
comrtnen|s for the
t di sadvant
progr ame aged
for st udent s
eveni ng of the
classes |locality
for high
school
chil dren
of the lo
calities
near
Khar ghul i
campus
2018 0 1 03/ 12/ 201 7 Swabal anb |Skil | dev 12
8 an: A el opnent
free of I ocal
skill unenpl oye
training | d youth




for loca
unenpl oye
d youth
2019 0 18/ 02/ 201 7 Swabal anmb |Ski || dev 14
9 an: A el opnent
free of | ocal
skill unenpl oye
training | d youth
for loca
unenpl oye
d youth
2019 0 08/ 04/ 201 1 Mushroom | Tr ai ni ng 40
9 for the |progranme
peopl e: ext ended
| ssues to
and oppor |[comunity
tunities |women by
(Local the Msc
Qutreach) | Students
2019 1 15/ 02/ 201 60 Swast yaya | Coachi ng 14
9 n: A facilitie
social co|s for the
nmi t nent |di sadvant
progr amre aged
for students
eveni ng of the
classes |locality
for high
school
chil dren
of the lo
calities
near
Azara and
Tapesi a
canpuses
2019 1 05/ 01/ 201 90 Prajjwal : | Coachi ng 36
9 A social |facilitie
commitnen|s for the
t di sadvant
progr ame aged
for students
eveni ng of the
classes |locality
for high
school
chil dren
of the lo
calities
near
Khar ghul
campus

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Code of ethics and
behavi oral guidelines

02/ 07/ 2018

The code of ethics and
behavi oural guidelines is
published in: http://ww.
dbuni versity. ac. i n/ Codeof
Et hi cs. php. This Code of
Et hi cs | ays down norns of

behavi our for the nore

i mportant contexts of

l[ife in a university.

These gui del i nes,
however, are not
exhaustive. Any conduct

t hat goes agai nst the

letter and spirit of

t hese principles and
norms will be considered
a violation of this Code.

This code invites every

Bosconi an to ‘carpe dien
sei ze the day, nmke
tinmely use of every
opportunity and
experience ‘life in its
full ness’.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Swast yayan: A
soci al conmmi t nent
programre for
eveni ng cl asses for
hi gh school
children of the
| ocalities near
Azara and Tapesi a
canpuses

27/ 09/ 2018

15/ 04/ 2019 36

Prajjwal : A social
commi t nent
programe for
eveni ng cl asses for
hi gh school
children of the
| ocalities near
Khar ghul i canpus

16/ 07/ 2018

20/ 04/ 2019 37

Swabal anban: A free
skill training for
| ocal unenpl oyed
yout h

03/ 12/ 2018

08/ 12/ 2018 24

Swabal anban: A free
skill training for
| ocal unenpl oyed
yout h

18/ 02/ 2019

23/ 02/ 2019 54

Pl ant ati on of
Medi ci nal plants

04/ 10/ 2018

04/ 10/ 2018 38

Yoga Trai ni ng

12/ 07/ 2018

12/ 07/ 2018 121




Legal Awareness cum 15/ 09/ 2018 15/ 09/ 2018 36

CGender
Sensitization: POSH
at Work
Uni ver sal Human 16/ 07/ 2018 31/ 07/ 2018 157
Values | and Il for

1st senester and
2nd senester B. Tech
students

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Some of the initiatives taken by Assam Don Bosco University to make the
canmpuses ecofriendly are (1) Installation of roof top solar panels for energy
generation and solar lighting by phasing out existing lighting equipnent. (2)
Pl antation of trees around the canpus as well as planting of saplings on Wrld
Envi ronnent Day. (3) Student awareness to maintain a clean canpus and use of
separate dustbins for biodegradabl e and nonbi odegradabl e wastes in the canpus.
(4) Replacenent of all light bulbs with LED bul bs for |ess energy consunption.
(5) Storage of rain water for washing purposes. (6) Reduction in printing. (7)

Use of only recyclable plastic.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two best practices of Assam Don Bosco University are (1) Creation of an
anbi ance in the university where social comm tnent becones an attitude, a
chal l enge and a way of life, an essential constituent in the profile of a Don
Bosco University G aduate.

(http://ww. dbuni versity.ac.in/social_conmmttnent. php) (2) Creating and
Sust ai ni ng an EcoFriendly Canpus with clear cut goals and priorities in the
managenment of water resources, energy sources and consunption, preservation of
flora and fauna, conservation of eco systens and wildlife, and productive use
of the land . (http://ww. dbuniversity.ac.in/EcoFriendl yCanpus. php)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. dbuni versity.ac.in/social_conmttnent.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The di stinctiveness of Don Bosco University consists primarily in creating for
its faculty and students an anbi ance that provides a ‘holding environnent’ a
psychol ogi cal space that is both safe and unconfortable. *Safe’ because a
“hol di ng environnment’ is what we all needs to grow and bl ossom a supportive
environment. ‘Unconfortable’ because in such an environnent one al so pronotes
“disruptive creativity’ . Such an environment is the natural result of the
followi ng strengths of the university community: 1. It’s adherence to its
foundational concepts that have laid out the trajectory of its growh plan. 2.
Its outstandi ng Human Resource Managenent systemto ensure ‘a shared vision, a
cohesive team and an engagi ng work culture’. 3. Its neticul ously planned and
i mpl enment ed personal and professional devel opnent programmes for its faculty
and students. 4. Its welloiled governance structure and adm nistrative
mechani snms to ensure speedy inplenentation of all devel opnental plans. 5. Its
relentless efforts at attaining the best possible balance between growth and
sustainability. 6. Its manifest conmitnment to be responsible stewards of the



http://www.dbuniversity.ac.in/social_committment.php

extraordinary canpus it is blessed with by a neticul ous devotion to ensuring
bi odi versity, ecoconsciousness and reverence for the gifts of nature. Taken
together, these strengths have contributed in anple neasure towards the
creation of a culture in the University that is uniquely our own, that
energises us in all that we do, and knits us together into one educative
communi ty. Look around our canpus, | ook into our classroons and research | abs,
| ook into the camaraderie anong our staff, students and faculty that cuts
across all distinctions here at the canpus... THAT is what we call Don Bosco’s
system of education! This anbiance, taken together with our multipronged soci al
comm t nent prograns involving every nenber of the faculty and students, results
in nmoul ding the typical Don Bosco university graduate who, because they work
relentlessly at being intellectually conpetent, norally upright, spiritually
inspired and socially commtted, are bound to | eave footprints wherever they

go!

Provide the weblink of the institution

http://ww. dbuni versity.ac.in/

8.Future Plans of Actions for Next Academic Year

Future plans of actions of the | QAC of Assam Don Bosco University for the year
201920 are: a) To conduct an Energy Audit of the University buildings with the
hel p of the Bureau of Energy Efficiency (BEE). b) To hold an IQAC initiated
nati onal |evel workshop on Teachi ng Pedagogy and Action Research in Spring
Senester 2020. c) To pronote vigorously the activities of the ‘Institution
I nnovation Council (11C’ and ‘Engineering Consultancy Cell’ of the University to
advance the performance of the University in Criteria3 of NAAC accreditation
framework. d) To plan and inplenent a Waste Di sposal Systemin the University
ensuring especially the segregation of biodegradabl e and nondegradabl e si ngl euse
pl astic waste. e) To organi ze a one day workshop for the University Faculty on
“Consultancy’ to pronote the involvenent of all faculty menbers in consultancy
activities. f) To prepare a standard reporting format for the events organi sed by
the departnments, cells and centres of the University.



http://www.dbuniversity.ac.in/
http://www.tcpdf.org

